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The 2020 Annual Report to the school community: 
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How to read the Annual Report 

What has changed for the 2020 Annual Report? 

Improved appearance 

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups. 

School performance data 

 
The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary. 

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data. 

What does the ‘About Our School’ section refer to? 

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

 student enrolment information 

 the school’s ‘Student Family Occupation and Education’ category 

 a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

 school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Primary schools 

Achievement 

 English and Mathematics for Teacher Judgements against the curriculum 

 English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 
Note: NAPLAN tests were not conducted in 2020 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

 Sense of Connectedness 

 Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). 
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

Puckapunyal Primary School is one of 11 schools that form the Mitchell Cluster. However, Puckapunyal Primary 

School is a unique Australian school.  The children of Defence Force Personnel, stationed within the Puckapunyal 

Military Area, currently comprise 55-60% of our school’s enrolment, and annually from 30-50% of the children transfer 

interstate or overseas. In the past between 80-95% of students have traditionally come from defence families. 

However, in the last 4 years or so, many more families from off the base have chosen our school as their preferred 

school. Most of those come from other neighbouring towns. 

 

The high level of mobility has a significant effect on continuity of school programs and consequently student 

achievement. This is therefore our biggest challenge. For instance, very few children who began school in Foundation 

in 2021 will be at the school for 3 or more years. It is difficult then to be specific about Academic Performance Targets 

when, for the 4 year life of a Strategic Plan, the school will be dealing with a totally different cohort each year.  For 

instance, some years less than 20% of Year 5 students who complete NAPLAN were at our school in Year 3 two years 

earlier. Annual Implementation Plans can potentially deal with up to a 50% turnaround of students from year to year.  

 

The challenge is therefore to quickly know the needs of new students who arrive at the beginning of each year to 

ensure we are relevant. Our new arrivals from defence families come from a diverse range of educational backgrounds 

eg. each State and Territory of Australia, Great Britain, U.S.A., New Zealand and Malaysia. Many of our Malaysian 

students require extra English as Additional Language support such as extra tutoring, on-line programs or some '1 on 

1' sup[port in the classrooms. 

 

Even though we now have a national curriculum, we find that students coming from different states have had different 

educational experiences. Most of our students from defence families are minorities in their previous schools who for 

one reason or another 'fall through the cracks' and haven't been a high priority before. Out initial testing tends to show 

that about 90% of new students are behind where they need to be academically. That makes achieving targets very 

difficult. 

 

Prolonged absence of the military member of the family during the year over the 2-3 years of a posting, also provides 

social and emotional problems that impact on student achievement. We have several families who have a parent who 

works interstate/overseas for weeks/months at a time. We have a full time Defence School Mentor (funded by Defence) 

who provides support for those students and families. However, many of those students affected do not always cope 

that well. 

 

At Census Day, there were 255 students enrolled and a full time teaching equivalent of 15.2 made up of 11 classroom 

teachers including 2 specialist teachers in the areas of Visual Arts and Library, 5 Education Support Staff, 0.8 Leading 

Teacher, 1 Learning Specialist and 1 Principal.  

 

School Vision: Puckapunyal Primary School aims to provide a caring and supportive environment that enables all 

individuals within our population, to reach their full potential.  

Sitting at the centre of our core business, the school believes in high expectations for all students and a commitment to 

effort and the embracing of our motto ‘Striving for Excellence’.  

  

We are committed to the following strategies                                                                         

Encouraging friendship,  

Improving self-concept and resilience,   

Developing pride in the school,   

Promoting sharing, tolerance and compassion,   

Developing respect, acknowledging diversity,   

Applying consistent, logical discipline,  

Encouraging responsible play.  
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School Values: The following values are seen as being central to the life of our school and how all members of the 

school community should conduct themselves: Honesty, Respect, Resilience, Responsibility, Kindness, Integrity, 

Confidence, Enthusiasm, Tolerance, Reliability, Caring and Striving for Excellence (school motto).  

 

As a school community, we apply these central values in our everyday dealings with each other and the development 

of our programs and policies.  

  

In our community these values are also demonstrated when:   

-Students have the opportunity to learn in a positive, caring environment and are encouraged to become self-motivated 

lifelong learners   

-Diversity is seen as enriching our school and is valued and respected   

-Partnerships between students, staff, families and the wider community are fostered and valued   

-Students are encouraged to work cooperatively and collaboratively with their peers and other members of the school 

community, and to be active responsible citizens   

-Students are expected to take responsibility for their learning and their behaviour   

 

Our Strategic Plan states that we are aiming to achieve the following goals: 

1. To improve students’ Writing outcomes  

2. To improve student engagement, voice and agency 

3. To improve student wellbeing  

 

All 3 goals will continue to be school priorities for the remaining 3 years of the School Strategic Plan.  

Framework for Improving Student Outcomes (FISO) 

In response to Remote and Flexible Learning, the initial Teaching and Learning focus was to design a suitable 

curriculum incorporating each key learning area that was available through an online platform for each year level.  

 

The school developed a professional learning program for our staff to build their capability in using online platforms to 

the delivery of remote teaching and learning. Google Classroom was set up as the online platform where student tasks 

and teacher feedback were provided. ClassDojo was used for communication between staff and families to ensure 

clarification when needed. Google Meet was set up for live sessions between students and teachers. 

 

Following a daily timetable, students working remotely from home were set online tasks through Google Classroom 

that they were able to complete and hand in. The tasks were interactive and supported by videos, some live lessons 

with their teachers and help from their families. Students were engaged and the school experienced a participation and 

completion rate higher than anticipated. All students received feedback from their own classroom teachers for all 

handed in tasks. Through ClassDojo students and families were able to ask questions and receive ongoing support. 

 

Students working onsite also participated in the online tasks set through Google Classroom. They were supported by 

videos and their daily classroom teachers.  All of these students also received feedback from their own classroom 

teachers. 

 

We set up a HOME Team represented by a member from each school team. The team met each Monday morning 

before school to ensure all Professional Learning Teams were prepared for setting weekly tasks for all students. We 

used ZOOM as the platform for those meetings. The HOME Team also used WhatsApp for various other 

communications while working remotely.  

 

We continued with our whole staff meeting schedule on Tuesdays after school using ZOOM to check in, share 

professional learning and collaborate across the school. The main focus was to assess our remote learning program 

and uplevel staff skills with the online platforms.  

 

Our Professional Learning Teams continued to plan and collaborate using ZOOM and also used WhatsApp for various 

communications while working remotely. 
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We were able to continue to deliver on some of our Annual Implementation Plan (AIP) actions relating to literacy, 

however most areas of the AIP originally focussed on consistent writing practices throughout the classroom and we 

had to make some adjustments. 

 

Goal 1, KIS 1 - Enhance teacher collaboration – While it was difficult to deepen the consistency of Writing in 

classrooms while teaching/learning remotely, through the use of Zoom and other online platforms, staff were able to 

continue to focus on the following High Impact Teaching Strategies - consistently setting goals, structuring lessons, 

collaborating learning and providing feedback.  

 

Goal 1, KIS 2 - Further develop teacher capacity to effectively use data to inform teaching and learning - While it was 

difficult to implement the planned effective assessment tools for Writing, all students were provided with Writing work 

tasks and given timely feedback for performance. Our Leading Teacher and Learning Specialist were actively working 

with all school teams to ensure Writing tasks were consistent and relevant. 

 

Goal 1, KIS 3 - Embed consistent and effective teacher practice - While it was difficult to further embed the school’s 

Instructional Writing Model without students in classrooms, all teachers provided Learning Intentions and Success 

Criteria for all Writing lessons to ensure students were clear of the writing model and expectations.  

 

Goal 2, KIS 1 - To further activate and embed student engagement, voice and agency - All students had the 

opportunity to participate in work tasks, ask questions, seek clarification, motivate themselves, hand in completed work, 

receive and respond to feedback and participate in live sessions with their teachers. 

 

Goal 2, KIS 2 - Empower students to be proactive learners in partnership with teaching staff - Throughout remote 

learning, there was a clear and consistent process for the student/teacher partnership for learning and teaching.  

Achievement 

During remote learning, staff were able to utilise online resources for content-delivery and assessment and 

consequently develop new ways of differentiating for students. All staff in all Professional Learning Teams intend to use 

more online resources in their curriculum delivery in the future. We are currently waiting for better internet connection 

at school to make this possible. 

 

As mentioned, the improvement of our students' writing results is our priority. After returning from remote Learning, 

through collecting data from Learning Walks and Talks, students throughout the school were able to articulate the 

‘usual’ structure of writing lessons including the use of anchor charts and modelled examples. 

 

In 2021, the school is looking forward to: improving student writing outcomes through a revised Puckapunyal PS 

Instructional Writing Model including 6 Traits of Writing and Writer's Notebook; students articulating the ‘usual’ structure 

of writing lessons including the use of anchor charts; and, students being able to verbalise and track their progress of 

their writing goal. 

 

To support staff, we will continue to: build their skills and knowledge around the teaching of writing; implement a 

consistent whole school approach of revised Puckapunyal PS Instructional Writing Model; include students to co-create 

student writing goals; and, continue to develop anchor charts for students to have daily access to help them with their 

writing.  

Engagement 

Throughout Remote and Flexible Learning, a high proportion of students who previously experienced challenges in 

terms of their engagement connected strongly with the opportunities for agency. The school continued to communicate 

high expectations for daily participation, tasks at hand and expected progress and how to seek clarification and 

feedback. In 2021 our PLCs will focus on opportunities to continue building student engagement, voice and agency in 

all classrooms.  
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When school returned on-site for Term 4, we proactively involved the SRC and other students in some decision making 

about planning for school improvement. We set up extra time for all students and classroom teachers quickly re-

established an authentic learning partnership with individual conferencing. All students re-set their goals,  with many 

taking responsibility for their learning and becoming independent, self-regulating learners. The school has a clear 

understanding of what student leadership involves and ensures its student representative models are inclusive.  We 

quickly continued our focus on consistency throughout the school so that all classrooms had more students involved in 

regular feedback and learning decisions to improve teaching quality.  

 

Diversity is always valued and its strengths reinforced through the implementation of school programs that are 

responsive to different cultural and linguistic backgrounds. The school’s values and vision are explicit in all policies and 

guidelines and these are shared with the community. Students are familiar with behaviour expectations and 

consequences for inappropriate behaviour. The school’s curriculum plan includes explicit instruction on bullying 

prevention, conflict resolution and pro-social behaviours. Behaviour management, wellbeing and engagement 

strategies are evidence based and sufficiently flexible to support our students. After remote learning, we continued to 

build the capacity of all students to self-regulate their behaviour. We continued to effectively manage difficult behaviour, 

student wellbeing and safety practices updated what was needed.  

 

After remote learning, the school continued to communicates high expectations about all aspects of schooling, 

including school attendance, behaviour and learning progress. Students’ learning growth was thoroughly measured to 

help inform goal setting for individual students. Teachers give many students a choice of learning activities based on 

agreed goals. They encourage students to reflect critically on the strategies they have used to complete the task and to 

articulate which learning strategies are most effective for them. Teachers support students to actively engage with their 

learning goals, to plan, monitor and evaluate their own learning. The school invests in time, tools and training to build 

all teachers’ capability in student assessment and targeted teaching. Teachers work together to develop lesson plans 

and assessments that cater for different levels of ability and interests. With a large influx of new enrolments last year, 

we continued to ensure that all students set high expectations for themselves and their peers and support each other to 

reach these high expectations. For 2021, we will need to ensure a whole of community commitment to the school’s 

vision, values and high expectations policies supports a learning environment that maximises success for all students.  

Wellbeing 

During Remote and Flexible Learning, the initial Health, Wellbeing and Engagement focus was on supporting students 

already identified as at risk or needing extra support. Wellbeing Staff compiled a list of these students and regularly 

monitored their progress during this period. Responsibilities and protocols were set for all staff to ensure all families 

were in regular contact with the school. An online log was designed for all staff to record communications with students 

and families and detailing context for all staff to check and add to.  

 

Through consistent and shared communication practices, we were quickly able to determine which families were better 

supported with the loan of school laptops/ipads, printed work packs or a variation of the curriculum. Without waiting for 

DET supported devices, school devices were quickly disseminated. All families who enlisted the extra support were 

very grateful.  

 

All 40-60 students working onsite each day were using school provided devices and approximately 60 more school 

devices were out in the school community supporting remote learning.  

 

Many students were quick to up-level their online work immediately after receiving teacher feedback. 

 

Very few students and families did not participate in the options provided by the school. 

 

Through HOME Team meetings each Monday and whole school staff meetings each Tuesday we obtained feedback 

regarding any student or family concerns. From these meetings we were all able to gauge whether any families 

required any extra support, different learning platforms or the option of flexible learning. We were also able to discuss 

how our staff were going and whether they required any extra support, professional learning or an adaptation to our 

learning platforms. 
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Throughout the whole remote and flexible learning the support for each other was terrific. 

 

We prioritised the health and wellbeing supports for our staff, students and their families experiencing difficulties over 

other priorities.   

 

Setting up the online log enabled all staff to record communications with students and families and detailing context for 

all staff to check and add to. It gave all staff an opportunity to see which families were going well, needed support or 

required more detailed welfare support. 

 

As already stated, meeting with the HOME Team each Monday, and all staff each Tuesday enabled us all to check in 

with each other to see how we were going. The 'WhatsApp' app also highlighted the continued support staff gave each 

other. 

 

We modified the delivery of health and wellbeing supports to students and their families. During Remote Learning, our 

Welfare Staff organised a couple of home visits for each family, presenting encouragement packs for each student and 

Mothers’ Day gifts for each family. The School Principal made many home visits to vulnerable families not only to 

deliver work packs but to check in with families. 

 

Financial performance and position 

 

At the end of 2020, the following accounts were: 

 

High Yield Investment Account Balance: $107,232.42 

Official Account Balance:                           $  33,461.96 

                                                                  =   $140,694.38 

 

                  ***NB the following Committed Funds for 2021: $101,371.72 

                        Including: Southern Hume Principal’s Network Fund, Cleaning Invoices, Leases,  

                                           Furniture, Books, Stationery, Sport, etc 
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  255 students were enrolled at this school in 2020,  116 female and  139 male. 

6 percent of students had English as an additional language and 6 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Low - Medium 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2020) 

School percent endorsement: NDA 

State average: 81.2% 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2020) 

School percent endorsement: 81.0% 

State average: 77.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
92.7% 

Similar Schools average: 85.9% 

State average: 86.3% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
94.7% 

Similar Schools average: 85.5% 

State average: 85.2% 

 

 

 

NAPLAN 

NAPLAN tests were not conducted in 2020. 

 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students ( i.e. 

students in all sectors in the same year level who had the same score two years prior). 

NAPLAN tests were not conducted in 2020. 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2020) 

4-year 
average 

School average number of 
absence days: 

11.0 12.1 

Similar Schools average: 13.8 15.1 

State average: 13.8 15.3 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2020): 
94% 94% 94% 93% 93% 96% 96% 

 

 

 

  

11.0

13.8

13.8

0 10 20 30 40 50

School

Similar
Schools

State

Average number of absence days

Student Absence (latest year)
Years Prep to 6



  Puckapunyal Primary School  

12 

WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 83.7% 

Similar Schools average: 76.4% 79.5% 

State average: 79.2% 81.0% 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 86.6% 

Similar Schools average: 78.1% 80.6% 

State average: 78.0% 80.4% 
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Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020 

Revenue Actual 

Student Resource Package $2,007,056 

Government Provided DET Grants $375,565 

Government Grants Commonwealth $1,300 

Government Grants State $672 

Revenue Other $47,451 

Locally Raised Funds $69,986 

Capital Grants NDA 

Total Operating Revenue $2,502,030 

 

Equity 1 Actual 

Equity (Social Disadvantage) $29,314 

Equity (Catch Up) NDA 

Transition Funding NDA 

Equity (Social Disadvantage – Extraordinary Growth) 

 

NDA 

Equity Total $29,314 

 

Expenditure Actual 

Student Resource Package 2 $1,978,372 

Adjustments NDA 

Books & Publications $4,805 

Camps/Excursions/Activities $3,439 

Communication Costs $2,771 

Consumables $50,083 

Miscellaneous Expense 3 $8,438 

Professional Development $5,713 

Equipment/Maintenance/Hire $112,708 

Property Services $84,189 

Salaries & Allowances 4 $186,471 

Support Services NDA 

Trading & Fundraising $23,143 

Motor Vehicle Expenses NDA 

Travel & Subsistence NDA 

Utilities $18,579 

Total Operating Expenditure 

 

$2,478,711 

Net Operating Surplus/-Deficit $23,319 

Asset Acquisitions $17,968 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2020 

Funds available Actual 

High Yield Investment Account $107,232 

Official Account $33,462 

Other Accounts NDA 

Total Funds Available $140,694 

 

Financial Commitments Actual 

Operating Reserve $78,274 

Other Recurrent Expenditure $4,529 

Provision Accounts NDA 

Funds Received in Advance $5,335 

School Based Programs NDA 

Beneficiary/Memorial Accounts NDA 

Cooperative Bank Account NDA 

Funds for Committees/Shared Arrangements $1,582 

Repayable to the Department NDA 

Asset/Equipment Replacement < 12 months $69,926 

Capital - Buildings/Grounds < 12 months NDA 

Maintenance - Buildings/Grounds < 12 months $20,000 

Asset/Equipment Replacement > 12 months NDA 

Capital - Buildings/Grounds > 12 months NDA 

Maintenance - Buildings/Grounds > 12 months NDA 

Total Financial Commitments $179,646 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


